Assistant Professor - Anticipated Position Opening

Department of Educational Psychology
Department of Curriculum and Instruction
The Department of Educational Psychology and the Department of Curriculum and Instruction are seeking candidates for a tenure-track faculty position beginning in August 2012, at the rank of assistant professor, emphasizing learning, development, and classroom practice in teacher education.  Instructional responsibilities for this position include, but are not limited to, courses in teaching and assessing mathematics for diverse learners, and learning theory.  The position will be housed in the Department of Educational Psychology, but will also have an appointment in the Department of Curriculum and Instruction.

Responsibilities: 
· Develop or expand a systematic line of applied research and publications
· Seek external funding for research and personal preparation

· Mentor graduate students
· Teach and advise undergraduate and graduate students in teacher education and related programs
· Provide service to the university, profession, and field
Minimum Qualifications: 

1. A doctoral degree in educational psychology or curriculum and instruction with an emphasis in mathematics education or a related field by time of appointment
2. Evidence of an emerging program of scholarship 

3. Evidence of securing and/or coordinating external funding

4. Evidence of effective college teaching 
5. At least three years of K-12 teaching experience 
6. Expertise in differentiating mathematics instruction for diverse learners
Preferred Qualifications: 

1. Evidence of collaborative work with teams to improve teacher education preparation
2. Evidence of service to field or profession (e.g., participation in professional organizations; editorial activities; leadership role on state, regional, and/or national committees)

3. Evidence of integrating technology into instruction, on-line teaching, or using other emerging technologies

4. Evidence of ability to work collaboratively with colleagues and others (e.g., students, school leaders)
This is a 9-month, tenure-track position subject to annual review until tenure is earned.  The salary is competitive and commensurate with experience.  

Screening of applicants will begin immediately.  To apply, please visit Husky Hire at www.jobs.uconn.edu to submit a letter of application, a current vita, all transcripts, three samples of scholarly writing, and three letters of reference via Husky Hire.  Applicants should contact Dr. Del Siegle, Chair of the EPSY/C&I Search Committee, with further questions (del.siegle@uconn.edu).  The University of Connecticut is an EEO/AA employer and encourages applications from traditionally underrepresented groups.  (Search # 2012417)
Additional information may be found at the following websites: 
University of Connecticut:  http://www.uconn.edu
Neag School of Education:  http://www.education.uconn.edu
Educational Psychology Department:  http://www.epsy.uconn.edu/
Curriculum and Instruction:  http://www.edci.uconn.edu
